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A Discussion on the Characteristics of the Employment and 
Support Allowance in the UK
Akira Terashima
　The Employment and support allowance (ESA) is a new benefit paid to the 
people whose ability of labor is limited by diseases or disabilities. The ESA has been 
started since October 27, 2008 in the UK. The purpose of the ESA is to connect the 
benefit system with the work for persons with disabilities (PWDs) and make them 
work, because it would deminish the motivation to work for PWDs with division 
of PWDs to 2 categories, who can work and can not work. This study investigates 
how the ESA affects the definition of disabilites, summarizes the characteristics 
of the disability authorization, and considers the effectiveness of the ESA. As the 
reusult, it is founds that the disability autholization of ESA pays its attention only to 
conventional ADL standard, and it would be difficult for ESA to achieve the purpose.
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